nallenge Based Learning & Habits of Minag

Challenge Based Learning (CBL) provides an efficient and effective framework for learning while solving real-world Challenges.
Habits of Mind represent key attributes exhibited by successful and intelligent problem solvers. The CBL framework elicits,
supports the acquisition of, and reinforces the Habits of Mind.
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A fundamental concept within CBL earning is embracing that
we do not have all of the answers, but together we can find
them. The framework gives us a structure to approach all
challenges through a lens of continuous learning.

the answers is a critical component of CBL. From the
Big Idea to the evaluation of the solution the learners
pose problems and solve them.
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CBL naturally cycles between independent and
Interdependent thinking. The learners develop ownership
over their thinking through ongoing interaction with their
o team, the content, and external experts.
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opportunites to create, imagine and innovate. The Act phase
focuses these skills on an actionable solution (product, service,
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Because Challenges are designed by the learners
the results will be incongruous and unexpected.
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